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CIVIL SERVICE CONFERENCH HEARS UNIONS PRAISED 


Tre place of union organization in the government service was a sud- 
ject of discussion at the annual Civil Service Assembly of the United 
States and Canada held in Vashington, October 17 to 21. 


Hurray Latimer, Chairman of the Railroad Retirement Board, praised 
the unions for their activities in behalf of Government emoloyees and 
stressed their function in instilling "a democratic spirit in the civil 
service." He pointed out that tne unions in the government express a 
healthy point of view gained from their imowledge of the problems of 
workers as a@ whole, and tims provide one of tne best safeguards against 
the growts of a bureaucracy wnich regards itself as a class apart. 


Mr. Latimer explained to the Civil Service body that, contrary to 
popular belief, the public service worker does not have the same degree 
of social security as is enjoyed by many workers in private industry. 
Federal workers wio are in the 70-year retirement group have, due to 
uncertainty of tenure, only 24 chances in 100 of receiving retirement 

pensions in their old age. 

Ps See Ea oe At the Thursday afterncon 
sesSion of the conference, Roy F. 
Hendrickson, Director of Person-— 
nel in the Department of Agri- 
culture, spoke on the subject of 
'Wandling pep) onee Grievances in 
Federal Agencias,? He described 
the procedure used in Agriculture 

of whick both he and we are just- 
ly proud. 





The next regular meeting of 

Agriculture Local 2,UPWA, 
will be Held on- 

Wednesday,November 16, 8 pm 
SSc-17th St. nw 


averyone interested is welcome 
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JOB CLASSIFICATION 


Yorkers in the Government ser- 
Vice frequently ask questions 
concerning their job classifica- 
tions Types of worl assignments 


rer re ee te ee at tee ere es 


Seas frou time to time and 
these cuanges may bring about in- 
creased responsibdilities 5 tet 
greater scope for individual ini- 
tiative, It is not usually a 
Simole matter to determine the 
precise point at which a worker's 


job has passed from one classifi- 
cation to another and feelings of 
dissatisfaction naturally occur 
among employees who are impatient 
at delays in reclassification. 


Sometimes the failure of en 
ployees to secure prompt consid-— 
eration of their classification 
problems may be traced to adnin-~ 
istrative inertia--a slowness on 
the part of division and .bureac 
neads to recognize changes war— 
ranting reclassification 
long after they have 
This tendency is fostered by a 
desire to meet dudget require- 
Hents and still produce a maximun 


until 
occurred. 


oi service to the public. 


Sometimes failure to achieve 
reclassification is ‘due to the 
understaffing of the ‘Civil Ser- 
Vice Comaission whic: causes in- 
adequate consideration to be gi- 
ven to job classifications. Long 
delays may occur between the time 
a reclassification request is 
made by an employee and the time 
wien an investigator is sent out 
by the cpeeaniees 


These considerations should 
not, nowever, blind us to the en-— 
ployee's own resoonsibility in 
the matter. The eriployee who 
feels that his job classification 


is no longer suited to the type 
of worx he is doing, . should not 
sit bacx and grumble about the 


unfairness of the situation. He 
Shoulc avail himself of the ser-— 
Viees of the Adjustment Committee 
of the U.F..7.A. and in this way 


receive immediate consideration 
of his problem. If taere is mer— 
it in the case, tais committee 


can be most effective in 
an adjustment. 


securing 


LABOR LAUGES 


"T like Mr. Macfadden's - ed— 
itorials eacc weex on the New 
Deal. it is our plan to put then 
on our bulletin boards for the 
worxers,"--4. Lee Uareun, Yice- 
president, Shannon Spring Bed Co. 
in a letter to .Liberty Magazine. 


O.: TsH LABOR FRONT 


The prospects for .the forma— 
tion of a national fisherman's 
union advanced a step with a vote 
of the Alasia Fishermen's Union 
to affiliate with the CIO. 


Contracts signed by the Great 
Lakes Division of the National 
Maritime Union with the Cleveland 
Tanker Corp. and the aAimerican 
Petroleum Transport Corp. set a 
new hig: wage scale for tanker 
seamen and provided for preferen- 
tial Airing of union members. 


By agreement with the United 
Grocery Workers Union in Chicago, 
after charges nad been fiied with 
the NLUB, the National Tea Coiu- 
pany consented to reinstate 1459 
unfairly discharged men and pay 
$50,000 bac wages. 


The Cooperative League of th 
U.S.A. in congress at Zansas City 
wrote into its statement of pol- 
icy recognition of labor's right 
to bargain collectively. 


An intermediate report of an 
NLAS8 trial exasiner recomended 
dissolution of Western Union's 
company union and repayment to 
eaployees of a- half million dol- 


lars deducted as ‘union’ dues - 


Since the enactment of the Vagner 
Act. iervyn Ratnoone, president 
of CIO's American Communications 

Association, hailed the report as 
the "deat:. knell of the o1d coi 


pany Union in the country." 





WANTED: A NEV NAME 


We feel that we have outgrown 
our name, "ORGANIZER," anc would 
like a new name in its place. 


We are offering as a prize for 
the best suggestion a choice of 
Modern Age Booxs. We should be 
inclined to favor suggestions 
Whics enbdodied as many of the 
following virtues as possible: 

(1) Brevity; (2) an agricul- 
tural flavor; and (3) a connota- 
tion of constructive cooperative 
effort by employees 
(Send your choice to Room 3630 

So,;Bldg. © J: Ay Schrieker) 


THE PRESIDENT CRACKS DOW’ 


fhe antics of the Dies Comait- 
tee wich under the guise of in- 
vestigating un-American activi- 
ties has managed to attacic almost 
everything progressive and decen 
in American life, including trade 
unionisi, proved too much for 
President Hoosevelt last week, 
Commenting on the committee's at- 
tack on Governor iiurpuy (for his 
refusal to use troops against au-— 
tomobile workers,) the President 
said: 

"“iost fair-minded Anericans 
hope taat the committee will a- 
bandon the practice of merely 


providing a forwa to those wo 


for political purposes, or other- 
wise, see. Headlines which taney 
could not otherwise obtain." 





Join the UFVA 


ESIDENT'S CSDERS IMPROVE PERSONNEL PRACTICES 
(30.4 of series on Executive Orders of June 24, 1938.) 


A fourth improvement in the Civil Service indicated by the Ex— 
ecutive Orders is in the sphere of personel adaimistration. The 
President's Orders call for the estadlisiusent of separate personnel 
divisions headed by qualified directors of personnel in every agency 
waere they do not already exist. 


The duties of personnel directors are to include; supervision 
of appointments, estabdlishuent of machinery for adjusting employee 
grievances, control of efficiency ratings, and the initiation of 
training facilities for employees. 


These directors of personnel in the varisus agencies will, 
under the Orders, comprise a Council of Personnel Adijinistration which 
will recomaend iiprovenent and coorcinate personnel aduinistration. 

Representatives of the Civil Service Commission and of the Budget 
Bureau will also de members of the Council. 
The Union welcomes this ane xNowing that specialiy trained 


ve 
5 


personnel administrators have a better understanding of exployee vorob- 
lessiend are. were Soh Se ee Kapp wikatec of Rice oo Stas 5 me 


5 
+1, 


one jump ahead of many 0 other agencies because it had. for. tne aes nae 
already met the President's requirements. 


INTER-UNION COUFCIL 





The Inter-Union Council tooka | MEMBERSHIP BLANE 
deep breath after presenting th 
euployee View on the filling of ; NAWE 


vacancies and is now tackling the 
enorious problen of advancenent 
Within grade. Tae Council hopes 
tnat tae more’ or 1és® rouga cri- 
teria now used in granting adnmin- 
istrative vromotions may be re- 
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Fill out and sead by chain en-— 
velope to Jom A. Schricker, 


See a eS I 8 he Ee a ng ee ee 


duced. toy principiés swaich are a a 
equitable, easily understood, and Room $660 Sout: Building, 
possidle of universal anpnlication 

turougnout the Departiment. 
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